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Department of Psychology and Philosophy 
Guidelines for Annual Faculty Performance Evaluations, 

Promotion and Tenure, and Post-Tenure review 
Psychology Faculty 

meant to provide a set of common expectations and enhance transparency in the 
evaluation of performance at each of these decision points. The annual evaluation 
process provides a basis for the awarding of merit increase, when available, and 
creates a record of performance that will be used for decision-making with respect to 
promotion and tenure as well as post-tenure review. 

 
B. Basis for Evaluation 
 

1. Scholarly and/or creative accomplishment: Sustained scholarly accomplishment 
is expected of all tenured and tenure-track faculty in the Psychology Program. 
Scholarly work pertains to original work that is informed by and shows engagement with the larger body of literature on the topic at hand and/or a 
systematic review of the larger body of literature, with all assertions supported by relevant sources or logical argument and may or may not involve data collection. 

 
2. Teaching: The department is committed to maintaining high standards of teaching 

both inside and outside the classroom. Teaching consists of direct involvement in their discipline and to incorporate new knowledge into courses on a continuing basis.  
 

3. Service: Assistant Professors on the tenure track, Associate Professors progressing 
toward promotion to Professor, and tenured faculty undergoing post-tenure 
review, are expected to provide service to the department, college, university, 
profession, and/or engage in professionally relevant community service. Although 
service activities of various types are expected of all faculty members, acceptable levels of service will likely vary depending on faculty rank, examples of which are 
specified below.  
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Serve as program coordinator (graduate or undergraduate) at the 
department level with no release time and demonstrated outcomes 

 

Serve (without release time) as chair of a significant committee (e.g., CHSS 
Diversity and Inclusion) at the college or university level. To qualify for a “5” 
this service must be pre-approved by the Department Chair and dean. 

 

Category 5 Comments  

Category 5 Total  

CATEGORY 3.5-5  

The level of service in this category will be determined by the Department 
Chair in conversation with the faculty prior to the service. Each item on this 
list can only count once. 

 

Serve as committee member organizing a significant conference on campus 
or for a regional or national association (with no compensation). 

 

Professionally relevant community service (e.g., giving presentations to the 
community) with approval from Department Chair 

 

Category 3.5-5 Comments  

Category 3.5-5 Total  

* Can be used for Service OR Research/Scholarship, but not both 
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